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Open Enrollment

• Make Changes
o Switch medical plans

o Enroll yourself or eligible dependents

o Waive coverage for yourself or your dependents

• Locked in for calendar year 2023
o Unless….

• Qualifying Life Event

o Loss of other coverage

o Birth/adoption/marriage/divorce



Priority Health Renewal

• The same 3 Plans are being offered this year: 

• OPTION 1) PH HMO HDHP HSA $1500--0%*
• OPTION 2) PH HMO HDHP HSA $2000--0%
• OPTION 3) PH HMO HDHP HSA $3000--0%

*Per federal guidelines the IRS HDHP minimum deductible will increase from 
$1400/$2,800 to $1500 single/$3,000 2-person and full-family effective 
1/1/2023 (at your renewal).



Basic Insurance Terms 
This sets what is covered and the amount you have to spend out 
of pocket for services received

• Deductible
What employee owes before insurance plan pays

• Copayment or “Copay”
A fixed amount paid for a particular service

• Coinsurance
Employee’s % share of health care costs after deductible is met

• Out of pocket maximum
Maximum amount you will spend on deductibles, coinsurance and copays



PH Coverage Option 1

Replace 
Me

Option 1 – HDHP
HMO $1500-0%

Deductible $1500 Individual/ $3000 family

Coinsurance (after deductible) 0%

Out-of-Pocket Max $3000 individual/ $6000 family

Office Visit/Specialist | Urgent Care/ER Copay 0% after deductible

Chiropractic Visit Limit 30 (0% cost after deductible)

PT/OT Visit Limit 60 (0% cost after deductible) 
*30 additional visits fo (90 total) 

Rx Copay After deductible: $10 generic, $40 brand name,
$80 non-preferred brand name

Member pays the full cost of all medical services and Rx fills until deductible is met.



PH Coverage Option 2

Replace 
Me

Option 2 – HDHP
HMO $2000-0%

Deductible $2000 Individual/ $4000 family

Coinsurance (after deductible) 0%

Out-of-Pocket Max $4000 individual/ $8000 family

Office Visit/Specialist | Urgent Care/ER Copay 0% after deductible

Chiropractic Visit Limit 30 (0% cost after deductible)

PT/OT Visit Limit 60 (0% cost after deductible) 
*30 additional visits (90 total) 

Rx Copay After deductible: $10 generic, $40 brand name,
$80 non-preferred brand name

Member pays the full cost of all medical services and Rx fills until deductible is met.



PH Coverage Option 3

Replace 
Me

Option 3 – HDHP
HMO $3000-0%

Deductible $3000 Individual/ $6000 family

Coinsurance (after deductible) 0%

Out-of-Pocket Max $6000 individual/ $12000 family

Office Visit/Specialist | Urgent Care/ER Copay 0% after deductible

Chiropractic Visit Limit 30 (0% cost after deductible)

PT/OT Visit Limit 60 (0% cost after deductible)
*30 additional visits (90 total) 

Rx Copay After deductible: $10 generic, $40 brand name,
$80 non-preferred brand name

Member pays the full cost of all medical services and Rx fills until deductible is met.



How The HDHPs Work

$1500/$3000
Deductible Bucket

You pay:
Medical services at full 

cost
Rx at full cost

$1500/$3000
Rx Copay Max Bucket

You pay:
Rx only at $10/$40/$80

$2000/$4000
Deductible Bucket

You pay:
Medical services at full 

cost
Rx at full cost

OPTION 1
HMO $1500-0%

OPTION 2
HMO $2000-0%

HSA
1P Max = $3850
FF Max = $7750

Use HSA $$ to pay for expenses 
incurred in both the deductible 
& coinsurance phase of the 
plans.

$2000/$4000
Rx Copay Max Bucket

You pay:
Rx only at $10/$40/$80



How The HDHPs Work

$3000/$6000
Deductible Bucket

You pay:
Medical services at full 

cost
Rx at full cost

$3000/$6000
Rx Copay Max Bucket

You pay:
Rx only at $10/$40/$80

OPTION 3
SimplyBlue $3000-0%

HSA
1P Max = $3850
FF Max = $7750

Use HSA $$ to pay for expenses 
incurred in both the deductible 
& coinsurance phase of the 
plans.



Annual HSA Contributions

Option 1 Option 2 Option 3

$1500--0% $2000--0% $3000--0%

1P $1,017.87 $1,518.51 $2,226.75

2P $158.76 $1,360.32 $3,060.12

FF $1,035.63 $2,537.55 $4,662.24



Making the right choice

Questions you should be asking yourself:

• In the years since I’ve had my HSA, in how many of them 
did I reach my deductible?

• What kind of ongoing medical expenses & prescription drug 
costs am I likely to have?

• Based on last year’s (personal and family) expenses, would 
Option 1, 2 or 3 have made more sense?



Health Savings Accounts



HSA Limitations

o Only available with tax qualified high deductible health plan (HDHP)

o May not contribute to an HSA if enrolled in other coverage that is 
not a tax-qualified HDHP (including Medicare or a medical flexible 
spending account (FSA)

o May not contribute to an HSA if claimed as a dependent on 
someone else’s tax return



HSA Limitations cont.

o Annual contribution limits for 2023 of $3,850 for single person 
coverage and $7,750 for two person or family coverage

o $1,000 catch up allowed annually for account holders 55 years or 
older

o HSA dollars may not be used to pay medical expenses incurred prior to 
enrolling in HDHP



HSA Penalties

o Improper use of funds before retirement (Medicare-eligible age): pay 
taxes on dollars used plus a 20% penalty

o Contribution beyond IRS maximums: pay taxes on excess contributions 
plus a 10% penalty

o Use of funds for non-qualified expenses after reaching Medicare-
eligible age: pay taxes on funds used without additional penalty



Priority Health Reminders



Priority Health: HMO Network

o HMO does not offer Out-of-Network 
benefit allowance. 

o Out-of-State coverage:
o Only in Urgent & Emergent 

situations by a Cigna provider

o Out-of-state dependents need 
to inform PH Customer Service 
they are out of state. 



Diabetes Prevention with Omada



Travel Insurance -- Assist America

Priority Health has a partnership with Assist America®, who can help coordinate care or 
assistance if you are traveling and an emergency arises. Assist America® will completely 
arrange and pay for all the assistance services it provides, including but not limited to: 

• Hospital admission guarantee
• Emergency trauma counseling
• Emergency medical evacuation
• Lost prescription help
• Luggage or document assistance
• Interpreter and legal referral services

With a mobile app and a call center that's fully staffed 24/7, Assist America® will always be 
there. 



Priority Health Carrier Info & 
Healthcare Optimization



Priority Health FlipBook
Look for the links in your email  to access information about the 
following items.

PH Mobile App/Online member portal

Virtual Health Care Visits

Digital ID Cards

Provider Locator & Much more

01.

02.

03.

04.



Employee Handouts



Keep an eye out …
Look for an email from Business Office with more information 
about Healthcare Hot Topics as well as HSA guidance.



Open Enrollment



Open Enrollment

May 8 – May 19

Don’t delay! Make your elections as soon as possible.

Changes will become effective July 1st, 2023



Open Enrollment

o OE for Newaygo employees runs from May 8th -- May 19th. All 
necessary forms should be turned into Christina Wetherell by 
May 19th. 

o If you have additional questions regarding the differences 
between the three PH medical plans, please feel free to reach 
out to Jessica Garcia (SET SEG) via phone or email.



Jessica Garcia

800.292.5421
Ext. 605

jgarcia@setseg.org

Account Manager

Jeff Mills

[800.292.5421
Ext. 624

jmills@setseg.org

Sales and Development Specialist 


